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1898.] DIGEST OF OTHER RECENT VIRGINIA DECISIONS. 741 

4. Master and Servant — Dismissal — Existing cause unknown to master — 
Instructions — Lack of evidence to support. Where a sufficient cause exists for the 
discharge of a servant, though not the inducing motive for the discharge, nor 
even known to the master, it will justify the discharge, and the master may avail 
himself of it in defence of an action for damages for an alleged wrongful dismis- 
sal, but an instruction to that effect should not be given when all existing causes 
were known to the master at the time of discharge. The instruction is then with- 
out evidence to support it. 

5. Master and Servant — Dismissal — What skill required of servant. A master 
may discharge the servant if he does not do the work he was employed to do in a 
reasonably skillful manner. But reasonable skill is all that is required unless the 
servant professes a higher degree of skill, and contracts to perform the work in 
the best manner. 

6. Master and Servants — Dismissal — Motive of master. In an action for a 
breach of contract of service, the servant may recover if he is discharged without 
sufficient cause, regardless of the motive which induced the master to discharge 
him. 

7. Master and servant — Dismissal of — Damages. In an action by the servant 
against the master to recover damages for an alleged improper dismissal from ser- 
vice, the jury cannot take into consideration other elements of damage than those 
which were caused by the dismissal. 



Southern Railway Co. v. May E. Smith. — Decided at Staunton, 
September 23, 1897. — Harrison, J: 

1. Railroads — Personal injuries — Standing on platform at station. A passenger 
who has been informed by the employees of a railroad company in charge of the 
train on which she is travelling that the train will stop a"t a certain station fifteen 
minutes, is not guilty of negligence in going upon the platform of the coach im- 
mediately after arriving at that station for the purpose of greeting a friend and 
bringing her into the coach, and if thereby injured in consequence of the negli- 
gence of the company's eervants may recover damages of the company therefor. 

2. Excessive Verdict. — The verdict of a jury in an action for personal in- 
juries, will not be disturbed as excessive when there is nothing to warrant the 
belief that they were influenced by partiality or prejudice, or were misled by some 
mistaken view of the merits of the case. 



